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Mastermyne Expands Presence in NSW

I am pleased to be able to announce
that Mastermyne has reached terms
with Mick Doyle and Neil Parsons-
Young to acquire PYD Mining
Services. PYD is an underground
mining services company specialising
in secondary
support, ventilation
and general outbye
service based in
Wollongong and
operating predomi-
nately at the West
Cliff Mine in the llla-
warra. The transac-
tion was completed
in April and PYD will now form part of
the Mastermyne Group of companies.

Mick and Neil started PYD Mining
Services 5 years ago and have grown
the business to now have a workforce
in excess of 40 people with the
majority of their work coming from the
West Cliff Mine where the guys are
installing secondary support, standing
support, supplying labour for longwall
moves and undertaking gas drainage
support works, as well as everything
else that they can do to support the
pit. West Cliff is a big part of PYD’s
business and the company is on the
shortlist for a 2 year outbye contract

which will be announced shortly. We
wish them every success with this
contract. We will also be working
closely with PYD to see what other

opportunities are out there to expand
into other parts of NSW.

Mick and Neil will continue to
manage PYD Mining with Neil filling
the General Manager’s role and Mick
the  Operations
Manager's  role.
Both these guys
are good guys who
enjoy doing what
they do and spend
lots of time under-
ground with their
crews. Mick and
Neil really fit the Mastermyne culture
and the dealings we have had with
them to date reinforce this. The
decision to make this acquisition was
supported by PYD’s excellent
reputation and cultural fit with
Mastermyne and we are confident
that as a member of the group we
can leverage off the work that they
have already done to expand the
group’s presence in NSW.

PYD will continue to operate under
its own brand and will be managed
as a stand alone company but over
the next few months we will explore
the overlap and synergies between
the companies, particularly in
areas such as information sharing,
adopting common systems around
safety and administration, sharing
equipment and sharing our

experience in project management.
If anyone has any thoughts, or
identifies any opportunities in this
regard please don’'t hesitate to let
us know.

We look forward to working with
PYD and their workforce and trust
you will also embrace Mick, Neil
and their crews and make them
feel part of the Mastermyne Group.
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CEO REPORT - By Tony Caruso

In the last newsletter I was able to
write that we had seen a big im-
provement in our safety perform-
ance and now I am even more
pleased to be able to write that we
have continued with that improve-
ment. It’s very obvious from these
results that everybody, in all com-
panies across all sites, is working
hard towards our goal of zero
harm. In visiting the sites, attend-
ing PASS meetings and through
the reporting that the managers
provide, it is a credit to everyone
to see how they have taken up the
challenge to lead and partake in
the proactive safety management
effort. The way you have all
embraced the safety refocus is
reassuring and I particularly con-
gratulate the managers who are
holding themselves to account
through their behavioural charts.
We did however have one serious
injury last month involving a miner
on a drill rig and whilst it was dis-
appointing that the injury occurred
it is important that we learn from it.

The injury happened on a task that
we do regularly which is an impor-
tant message in itself. We wish
Trent a speedy recovery and hope
he’s back to full duties very soon.
Thanks to Cleave, Richo, Steve
Carew and everyone else at
Kestrel for the way in which they
managded the situation.

On the operational front I can
report that we are going from
strength to strength. We have
increased the size of our work-
force substantially over the last
two months through the great
effort of the HR people in conjunc-
tion with the site personnel. DRE
has seen expansion on its two sites
at Lake Lindsey and Goonyella
Riverside and Mastermyne contin-
ues to bump its numbers at all
sites, particularly Moranbah North
where we have been contracted to
put on an additional 2 mining
crews. Capricorn has had a slow
couple of months which is typical

for this time of year but all the
signs indicate they are in for a
busy end of financial year run.

Over the last couple of months we
have filled some key positions in
the group with a few still to go.
I can report that these people are
fitting in well, evidenced by the
strengthening demand for the
group’s services and the perform-
ance in the areas of Safety, HR and
Operations.

As mentioned elsewhere in the
newsletter after many months of
hard work we now have PYD
Mining in the group. I'm excited
about PYD joining the group and
am confident it will be the spring-
board for continued growth in
NSW. We will now continue to
work together to get the best out
of all the group’s companies and
maximise the benefits of being a
group of companies.

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

e PYD MINING SERVICES EMPLOYEE PROFILE Ian Pulley

§ 4.5 years

Q - How many years have you
worked with PYD Mining Sexvices?

Q - What is your least favourite job in a coal mine?

Installing megabolts with a hand bolter

Q - What would you consider your best mining

achievement?

Q - What type of work were you doing before mining?

I was a Pastry Cook

Q - What made you choose a mining career?
I wanted to work in the heavy industry
Q - What is your earliest mining memory?

I was having crib when we heard spitting from the coal in

Going 2 years without an injury or incident

coal mine?

the rib behind us. My supervisor advised me to move to

the opposite rib. A minute later the rib fell in right where

we had been sitting

Q - What is your favourite job in a coal mine?

Standing tin cans

Q - What was your most embarrassing moment in a

I dropped a draw bar attached to a trailer on my foot
and broke a bone in my foot

Q - What was your scariest moment in a coal mine?

I was in the LW tailgate and the roof bumped, knock-

ing a heap of stonedust off the roof and rib and some

flaking came off the roof. My heart skipped a beat.



As Operations Manager of PYD
Mining Services I would like to
say hello, and on behalf of Team
PYD, say that we are all
extremely happy to now be a
part of the Mastermyne Group of
companies. PYD Mining Services
started with Mick Doyle
(Production Manager) and myself
in 2003 and now employ 38
people (soon to double), all
working in the Illawarra region of
NSW. We believe that both PYD
and Mastermyne with its associ-
ated companies will benefit
significantly going forward. We
are in the process of adopting
some of the group’s operating
systems with full

integration planned

for completion over

the next 6 months.

Our safety perform-
ance still remains
strong. We have not
recorded any type
of injury for the last
month and no classified or lost
time injuries for 264 days. Night
shift is still leading the way with
no recorded or lost time
injuries for 561 days. This is a
great effort and a wrap must go to
Marty and his night shift crew for
their efforts. The other shifts are
following this example with after-

noon shift 115 days and day shift
on 21 days. Our aim is to achieve
no further injuries for the
remainder of the calen-

dar year. Congratulations

and thank you to Darren
McQuade for his effort

and commitment to our

safety program.

Productivity wise, at West CIliff
Colliery we continue to maintain
our standards in all aspects of our
underground works. The LW33
TG support is progressing as
planned and at our present rate
we will complete the installation
on schedule which
will enable a clean run
for LW33 post move.
The 24” pipe installa-
tion in the bleeder
headings is also on
target to be com-
pleted Dbefore the
LW33 start up. The
megabolting of LW33
MG has been put on
hold as we divert labour to
complete other works for the
longwall move, including the
longwall move.

Discussions are still underway
with Abel Colliery in the Hunter
to provide a drill rig and labour

{ to install
: Tenders have also been submit-

Thanks
Andrew Watts for being a part of
: the announcement of the
i acquisition of
i Mastermyne to our work force.
: Their presentation answered and
i produced a number of questions
: which was beneficial on the day.
i See the full
i newsletter.

secondary support.
ted for outbye
secondary support,
labour and goaf
sealing at Appin
West Colliery in the
NNlawarra. Hopefully
we have some good

: news to report in the next
i newsletter. We still maintain a
i presence at Dendrobium Mine
i via Darren McQuade who is
i assisting Mastermyne with their
: safety program for the develop-
ment crews.

to Tony Caruso and

PYD by

report in this

Cheers,

Neil Parsons-Young
Operations Manager
i PYD Mining Services

WHITSUNDAY MINERS HOME GAMES

v Capricorn Cougars 15 June v NQ Razorbacks 13 July
v Logan United 21 June v Redland City Devils 20 July
v QLD Academy of Soccer 5 July v Sunshine Coast Fire 3 August

PLAYED AT HARRUP PARK COUNTRY CLUB

If you would like tickets to any of the following games, please contact us!
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 GROUP HR REPORT - Ruthony Historpe

Anthony  joined
Mastermyne on
the 7% April, and
has the role of

guiding the group
in relation to Strategic HR and Safety.
His background is extensive and en-
compasses Civil Road
Design, Open cut Mine Surveying and

Planning, Human Resources Manage-

based in Mackay Head Office.

What’s happening in Group HR and
Safety?

A full review of the Group’s Recruit-
ment process was undertaken and the
process streamlined. The results of
this review are evident in the number
of new starters we have had this last

to organise and conduct the
that are occurring.
Also thanks to the Project Managers
for making themselves available to

interviews

participate in the interviews, over
the phone in many cases. Let’s not
forget the efforts of Gay and Meagan
in Payroll who have the task of
ensuring each new starter has agree-

ments and start up packs completed so

ment and Safety. Most recently they can all be paid on time.
Anthony was the HR Manager for 4 weeks. Many thanks to Mat.t arfd A great effort by all!

Global OEM Company - Bucyrus Lee for the effort they are putting in

New Starters for the quarter are:

Michael Judd Mastermyne Kestrel Project Andrew Reynolds Mastermyne MNC Drivage
Bailey Harrison Mastermyne MNC Projects Beven Smith Mastermyne MNC Projects

Josh Pokarier Mastermyne MNC Outbye Scott Adams Mastermyne MNC Drivage

Matt McGrigor
Trevor Hyde

Ken Rampton
Anthony Aisthorpe
Matthew Van Der Velde
Darren Lynch
Glen Derksen
Eddie Nicholson
Francisco Valdivia
Curt Aarsen
Stewart Cheffirs
Brenton Burke
Dave Edmiston
Justin Thomas
Peter Mckeiver
Clinton Day

Paul Burgess

Tim Berg (Transfer)
Rober Turei
Daniel Rye
Brendan Berginey

Mastermyne MNC Drivage

DRE Electrical

DRE Electrical

Mastermyne Mackay Office

DRE Electrical

Mastermyne MNC Drivage
Mastermyne Crinum East Project
Mastermyne Dendrobium Contract
Mastermyne Dendrobium Contract
Mastermyne Dendrobium Contract
Mastermyne Crinum East Project
Mastermyne Dendrobium Project
Mastermyne Dendrobium Project
Mastermyne MNC Drivage
Mastermyne Crinum East Project
Mastermyne Kestrel Project
Mastermyne MNC Drivage
Mastermyne Dendrobium Project
Mastermyne MNC Drivage
Mastermyne Kestrel Project
Mastermyne MNC Drivage

Peter Swain

Mastermyne Crinum East Project

Shaun Connelly Mastermyne Crinum East Project
Liam Hair Mastermyne Kestrel Project
Bradley Stebbeings Mastermyne MNC Shaft

Hamish Beveridge Mastermyne MNC Shaft

Ethan Cross Mastermyne MNC Shaft

Steve Bulloch Mastermyne MNC Drivage

Brian Jackson Mastermyne MNC Drivage

Ian Hulme-Moir

Mastermyne MNC Projects

John Wirkowski Mastermyne Kestrel Project

Josh Thompson Mastermyne Oaky North Project
Matt Arnold Mastermyne Crinum East Project
Alan Simonsen Mastermyne MNC Drivage
Andrew Blake Mastermyne MNC Shaft

Dave Walker (Transfer) Mastermyne MNC Drivage

Ken Davies

Brett Reay

Dave Gaitor
Andrew Duprat
Justin Brown
Matthew Murphy

Mastermyne Dendrobium Project
Mastermyne Dendrobium Project
Mastermyne Kestrel Project
Mastermyne Crinum East Project
Mastermyne Kestrel Project
Mastermyne Kestrel Project




GROUP SATETY REPORT - Anthony Histhorpe
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Wow! We have heaps of work
ahead of us on this front. The focus
will be on developing a safety cul-
ture that ensures we are all looking
after our own safety and the safety
of others around us, at the work
place and at home.

Trent Lohse is recovering from his
broken arm well. We will be
endeavouring to get Trent back
into restricted duties as soon as the
doctor will let him. Planning for
Trent’s return to work is well
underway.

Safety Audits have commenced

with the first safety audit being
carried out at Capricorn Mining.

I would like to thank Derek and
his team for their cooperation
during the audit and also the
effort that has gone into actioning
audit items. This process of audit-
ing and actioning outstanding
items will be ongoing as there
will always be something we can
improve on. I have also visited
PYD Mining Services at Westcliff
and the Mastermyne Team at
Dendrobium last week. Thanks
for the time everyone took out of
their busy schedules. It was great
to see the team work in Drivage
that makes it all happen so
smoothly. It's obvious our
productivity rates are a true

reflection of this working

together culture.

Safety Officers and site adminis-
trators from all sites attended
training on the INX Safety system
in Mackay Head Office last week.
It was a great opportunity to get
together as a safety team and mix
ideas on how we can improve
safety in our workplace. Weekly
safety team conference calls start
this week so if you have any
suggestions on how to improve
safety in the workplace let your
safety officer know so we can
discuss them as a team and work
out how to implement them.

Lee Jansen

-/

Congratulations to Matt and his wife Alison for their recent marriage. Matt has come back from his

HR and Safety Support Officer

making sure our Safety System INX is up to date.

honeymoon ready for a very busy 6 months, both at home and work.

Both Matt and Lee will be visiting sites over the next couple of months to introduce themselves and get

familiar with the work environments they are recruiting people to work in.

Damian Pearce
Boilermaker

Matt Neindorf /—\

HR Coordinator

Congratulations to Lee Jansen who has been promoted to the role of HR and Safety Support Officer.
Lee has demonstrated a passion for ensuring we select the right people and is also passionate about

./

Damian Pearce from Capricorn Mining has recently completed his boilermaking apprenticeship and is
moving across to DRE Electrical as a boilermaker on the Lake Lindsay Dragline build at Middlemount.
This is an example of the advantages of being a part of the Mastermyne Group of Companies, giving
employees the ability to advance their careers through experience in different business units.

“My whole apprenticeship | have been working with Capricorn Mining, specialising in underground coal

mining equipment. Working with DRE will not only give me the opportunity to broaden my skill base, but will
allow me to work with open cut mining which has always been an interest of mine. It’s great that | am able to
do this and still stay within the Mastermyne group of companies”
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MASTERMYNE GENERAL MANAGER’S REPORT - Allan Purse

This past two months has seen all
operations continue to meet or
exceed targets set. Dendrobium
continues to be the bench-

mark operation.

The one significant incident

was a serious injury to an
operator at Kestrel this

month. The incident occurred whilst
he was operating a rib borer. A full
investigation was performed and an
action plan is in place.

Some minor first aid reports were
also received during the month.
Safety at all other operations is within
our targets. Safety improvement will
continue to be our major focus
throughout this year. Take the time to
assess safety on every task, prior to
performing.

During this month we have employed
30 people in our underground opera-
tions. Recruitment in the near future
is and will continue to be number one
priority. This will ramp up when new
projects come on stream. We are
currently exploring strategies in this
regard.

Production at all operations continues
to be consistent and to high
standards.

Dendrobium has exceeded

targets in this period. Panel

standards and productivity

for our teams in the

[llawarra continues to be
acknowledged by the client. Safety
continues to be a driver for Joe and
his team. Our crews at this operation
recently mined record weekly
meters for the mine. Well done to Joe
and his team.

Kestrel has also exceeded targets for
the month. Mains drivage and Out-
bye teams are continuing to maintain
momentum.

Oaky North continues on 303 drive
head and SMGT installations. These
are on target and this project main-
tains our good reputation at this site.

Crinum East fell just short of targets
this month. Main contributors to this
shortfall included delays on the
continuous miner and a jiffy drive-

head installation. We are continuing

to focus on productivity at this
operation.
Moranbah North Drivage has

exceeded targets for this month. This
is the best performance for our crews
on this contract. We have also set up
the shaft drivage area and will
commence mining in May. Barry
Sloan filled in for Tony Zahra who was
on leave recently. Well done to Barry
and his team.

Moranbah Outbye crews are
achieving all set targets and tasks as
allocated. Works in 107 panel travel
road and outbye duties are to a high
standard. Production support duties
are increasing as well. Alan and his
team continue to provide the client
with high standard works.

We currently have tenders underway
for several projects. The perform-
ance of our project teams in
Queensland and NSW will see us well
placed for success. Well done to all
teams on continued focus and
performance.

MASTERMYNE EMPLOYEE PROFILE Chris Jeffcoat

Q - What type of work were you doing

before mining?

I was Junior Manager of a service sta-

achievement?

tion/car detailing business and a part

time camera man.

Q - What made you choose a mining career?

Job security and money

Q - What is your earliest mining memory?
Gregg Jones showing me where the toilets were at Kestrel

Q - What is your favourite job in a coal mine?

Q - What would you consider your best mining

Having no injuries in my crew as a supervisor

Q - What was your most embarrassing moment in a

coal mine?

Getting a maingate drive stuck at the drift entrance

Achieving more in a shift than has been asked of us and

hearing the younger blokes’ weekend antics

Q - What is your least favourite job in a coal mine?

with a growing line of traffic all offering advice, dur-
ing an Oaky No.1 wall move

Q - What was your scariest moment in a coal mine?

When closing a double door, another Mastermyne

employee who was hiding behind the door, grabbed

Regrading the trunk belt and anything to do with the

dumpy level

my hand and jumped out from behind the door



DRE ELECTRICAL GENERAL MANAGER’'S REPORT - Trevor Hyde

Another good month has passed with
DRE on the boil. One thing the DRE
management team want to pass on is a
special thank you to all the partners
and family who support our hardwork-
ing people. We know it is not always
an ideal situation and appreciate the
tolerance and support you provide.

Workfronts

We recently completed CCS5
conveyor upgrade at Riverside on
time and within budget which was a
pleasing result. The issues with CC3
helped us to highlight and prevent a
repeat, coupled with the increased
experience of the project team. CC3
rework is being completed during
this month and we are carrying out
preparation work for CC4 shutdown
due to start in late June. Lighting
upgrade in CCS5 tunnel is also under-
way which is a variation to the original
scope of work. Our commitments at
Hay Point continued through as
normal. We are trying to get some
more people trained up with the Isola-
tion down there so we can move peo-
ple around a little and share the load.

Roger has set up shop in our new
Mackay workshop. The Curragh 8200
Dragline PCR construction has

commenced and Roger has teamed up

JOKES...JOKES...JOKES. ..JOKES...JOKES. . .JOKES. ..JOKES...JOKES...

with Gerry Woodruff to get the job
done. Roger has a bit more than he
can chew at the moment so Grant and
Tom are giving him a hand and hope-
fully we can find another good leckie
to work on a few chairs
and sliprings that are
coming through the shop.

We’ve been holding our
heads up with SLAMS at
the Lake.
keep the importance of

knowing our job and doing it safely
highest on our list of importance.
Keep it going guys, coming off tour

We need to

safely is our greatest commitment.
Underground Electrical

Mastermyne has also put to us the
offer of providing training to DRE
electricians who might be interested
in working underground. If you are
thinking of making a change, please
let your supervisor know and we can
Meanwhile, a
couple of underground electricians

were interviewed this month. We now

discuss the detail.

have underground guys on the books
in various form and will keep on with
looking for people to fill the positions

available around the pits.

Mastermyne Integration

Emma and myself have been helping
out with Mastermyne getting us onto
Pronto. Hopefully within a few months
we should be running fine with
minimal bugs to iron out.

Personnel

Emma is enjoying her new
role in the office as our
projects
will be missed by the old
crew over at Riverside; don’t forget to
call in and say hello to her when you

are in or give her a call.

I have finally kicked off with DRE
based in the office and Ken Rampton
is getting into the Safety role with
plenty of enthusiasm. Crew numbers
remain static at Riverside, offers have
been made to an additional supervi-
sor and agreement has been reached
with BMA to take on an additional
to help plan. Two
electricians have transferred over to
Lake Lyndsay as it ramps up.

administrator and

resource

A number of people have been
getting interviewed for both the Lake
Next month this
column should be full of welcomes so

and for Riverside.

don’t miss it.

A jumper cable walks into a bar. The bartender

says, "I'll serve you, but don't start anything."”

There were two muffins sitting in an oven, baking.

After about an hour, one muffin says to the other, "Boy, it sure is
getting hot in here!"

The other muffin turns with an astonished expression on its face
and replies, "AAHHH! Help!!! A talking muffin!"

What do you call a pig that knows karate?

A pork chop!

A man walks into a bar
with a slab of asphalt
under his arm and says:
"A beer please, and one
for the road."
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Q - How many years have you
worked in the mining industry.
I have been around the mining service
industry in Qld for the last 18 years.
Initially overhauling and rewinding
motors, with a bit of truck building and
the occasional dragline shutdown.

Q - What type of work were you doing before coming to
DRE?

Overhauling longwall mining equipment for the last 6 years.
I moved across to DBT as their Electrical foreman on the
Shearers when they first set up their workshop and wound
up looking after their project management team for all the
long wall equipment in the Bowen basin.

Q - What made you choose a career with DRE?

The people and a change from a heavy workshop environ-
ment.

Q - What is your earliest mining memory?

Dad was actually a tin miner in my early days, so I had
plenty of experience manning the nozzle and picking rocks
as a kid.

DRE EMPLOYEE PROFILE “Trevor Hyde”

Q - What is your favourite job?

Commissioning equipment and seeing it get back to
work.

Q - What is your least favourite job?

Facing customers for crew safety breaches, as there is
never any excuse for it.

Q - What would you consider your best work
achievement?

It’s hard to say but getting the Diesel power station back
on line at Oktedi inside their deadline was pretty good.
The mine guys put on a party for us finishing the job and
sent us on a couple of sightseeing chopper rides around
the central highlands before we came home.

Q - What was your most embarrassing moment in
your career?

Leaving a pair of pliers inside a large motor.

Q - What was your scariest moment in your career?

Watching a power plant boiler release it’s steam under
intensification. The sound could be heard for miles!

Criteria:

e You can write part or all of a jingle;

Entries are to be mailed to:
Attention Matt Neindorf
Mastermyne Pty Ltd

PO BOX 1671, Mackay Qld 4740

MASTERMINE CGRLOUDP OF COMPANIKES JINCLE
COMDPETITION!?

We have an exciting opportunity for Mastermyne Group employees and their
families and friends! Your mission is to come up with the new Mastermyne
Group Jingle. This Jingle will become the sound of

Mastermyne on the radio!

e Must be written text, no longer than a 30 second commercial;

e Must incorporate Mastermyne, DRE, Capricorn Mining, PYD;
We are looking for something original and catchy, funny but not rude

Winning entry will receive $500!!

Entries close Friday 27th June
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CAPRICORN MINING GENERAL MANAGER'S REPORT - Derek Culligan

The safety performance at Capricorn
Mining has continued to improve over
the past two months. Both April and
May were injury free periods - a
continued significant improvement on
where we were three or four months
ago. The impact of the improving
safety systems and safety culture is
certainly having a very positive effect.

Our aim and challenge now is to move
beyond the statistics of injury occur-
rence and move firmly into the region
of injury prevention.

Site wide audits that

were recently carried out

highlighted a range of

possible hazards. We

have already made good

progress on the action

list.

Another area of focus has been the
investment in our most valued
resource — our staff. Most shop floor
personnel have now started training in
order to become ticketed in one or
more areas of forklifts, rigging, and
overhead cranes. We see this invest-
ment as a benefit to both our staff and
to the company. The greater the skill
of our workforce the safer and
stronger we are as a company.

Sales over the past two months have
been mixed. We saw fabrication
quieten from previous highs as our

clients paused to analyse what was
left in this year’s budgets. This analy-
sis must be over as we now see a
return to a very busy period ahead.
Our consumable division continues to
go from strength to strength — as
mines are becoming more aware of
our increased range of products
(mine mesh and Calcium Chloride).
This is also pleasing as we move away
from the difficult weather conditions
that dampened (excuse the pun) sales
in January and February.

In NSW we have moved

from our premises at

Tomago and now have a

new home in Cessnock.

Brett organised the move

very well and all went
smoothly. We look forward to
continued growth in the region where
we now have a number of clients
starting to purchase from our consum-
able brackets range. It was good to
have Brett at head office recently for a
sales meeting focused on the coming
financial year.

We have had a number of very
welcome new starters since the last
newsletter. Les Blunt started with a
very busy portfolio including both HR
and OH&S. We have already seen a
number of positive impacts on the
business from Les, all the aforemen-

tioned training, safety meetings,
safety audit follow ups and other
initiatives currently underway. Carla
Schwarz joined as our Accounts
Payable/Receivable Officer and is
working so well we think she has
years of experience with us rather
than just weeks! In the past week we
have welcomed Stuart Simpson as our
Mechanical Engineer. Stuart joins us
with years of underground experi-
ence and we are already benefiting
from this. We hope Stuart and his
family enjoy their new life in
Yeppoon.

We have lost Damien Pearce our
boilermaker to the appeal of DRE but
we wish him all the best as he checks
out all that life on dragline work has to
offer. Our congratulations also to
Robbie Neagle who recently
completed his boilermaker appren-
ticeship — it is great to see him
achieve what he has worked so hard
on for so long.

We look forward to a busy period of
production for the remainder of this
financial year, and are doing a lot of
work behind the scenes on our finan-
cial measures so that we are fully
geared up for the upcoming year.
We also look forward to seeing plenty
of clients at the Mastermyne Group
stand at QME in July.

Q. What is your role at CMQ?
Despatch / Warehouse supervisor

Q. How many years have you
worked for CMQ?

8 yrs

Q. What influenced you in
choosing this career?

Luke Pengilly and I worked together at BHP for 10 years,
and when he started Capricorn Mining he offered me a job.

Q. What is your favourite job at work?

Organising the warehouse
Q. What is your least favourite job?

Jobs that are not in my area but I have to do.

Q. What would you consider your best achievement

in this industry?

grow.

To build Cap Mining with Luke and watch the company

Q. What has been your most embarrassing moment
working at Capricorn Mining?

You don’t want to print that...



POSITIONS VACANT
Capricorn Mining

o Purchasing Officer

o Boilermaker

To apply please contact us -
General Manager

PO BOX 1658

YEPPOON QLD 4703
hr@capricornmining.com.au
(07) 4939 4222

DRE Electrical

. Electricians
Sites: Lake Lindsay, Mackay Workshop
To apply please contact us

master@mastermyne.com.au
(07) 4952 6680

Mastermyne

. Underground Miners

Sites: Moranbah North Coal, Kestrel Coal, Dendrobium
. ERZ Controllers

Sites: Dendrobium

. Fitters

Sites: Kestrel, Moranbah North Coal

. Electricians

Sites: Moranbah North Coal, Crinum East, Oaky Creek
Coal, Kestrel, Dendrobium (weekend shift)

. Safety Coordinator
Sites: Oaky Creek Coal

To apply please contact us:
master@mastermyne.com.au

(07) 4963 0400

PYD Mining Services
. Fitters

Sites: West Cliff Colliery

. Electricians

Sites: West Cliff Colliery

. Miners

Sites: West Cliff Colliery

To apply please contact us:

admin@pydmining.com.au

(02) 4228 7775

We’re on the Web

Contact Us

MASTERMYNE P/L

Level 1 Riverside Plaza
45 River Street
Mackay Qld 4740

P O Box 1671
Mackay Qld 4740
Phone: 07 4963 0400
Fax: 07 4944 0822

Email: master@mastermyne.com.au

CAPRICORN MINING

7/13 Jabiru Drive
Yeppoon Qld 4703

P O Box 1658
Yeppoon Qld 4703
Phone: 07 4939 4222
Fax: 07 4939 4833
General Manager
Derek Culligan

DRE ELECTRICAL

Level 1 Riverside Plaza
45 River Street
Mackay Qld 4740
Phone: 07 4952 6680
Fax: 07 4944 0822

Operations Manager

Trevor Hyde trevor.hyde@dreelectrical.com.au

PYD MINING SERVICES
Unit 5/83

Princes Highway
Fairy Meadow NSW 2500

PO Box 515

Thirroul NSW 2515
Phone: 02 4228 7775
Fax: 02 4228 7776
Operations Manager
Neil Parsons-Young neil@pydmining.com.au
Production Manager

Mick Doyle mick@pydmining.com.au

www.mastermyne.com.au

derek.culligan@capricornmining.com.au



