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Crinum Ventilation Crews  

As an organisation we are working hard to 
achieve the goal of zero harm to our  
workforce. And whilst we still have a ways 
to go on this journey itôs important to  
celebrate the good performance when it 
occurs.  
 
We have several projects that consistently 
send their crews home safe everyday while 
maintaining good productivity. One such 
crew is our ventilation crew working at 
BMAôs Crinum operation. This month Phil 
Jarvis and his teamôs efforts were  
recognised and celebrated with the  
management from Crinum Mine. This  
project has for 9 years operated very safely 
despite moving from Crinumôs original  
operation to Crinum North and now to  
Crinum South. What Phil and his team 
have proven is that even in a changing  
environment and with all the day to day  
environmental factors, you can work  
without injury.   
 
Paul Harris from Crinum had this to say:- 
 
ñBMAôs Gregory Crinum Management team 
would like to congratulate the Mastermyne 
Ventilation Crew on achieving this safety 
performance at Crinum.  This is an out-
standing achievement and one that Jarvo 
and crew should be extremely proud of.   
It was great to be able to celebrate this 
achievement with the crew and  
Mastermyne management, with dinner at 
the Capricornia Restaurant.  We look  
forward to the Mastermyne Ventilation 
Crew continuing to perform and maintain 
high standards for both safety and quality. 
Keep up the good work!ò 

So who is this team? Well they are:- 
 

§ Phil Jarvis (Project Manager 10 years) 

§ Tyler West (5 years supervisor) 

§ William Lawton (5 years supervisor) 

§ Harry Phillips (3 years supervisor) 

§ Ben Nielsen (1 year miner) 

§ Frank Enkuzis (7 months miner) 

§ Gabriel Phillips (10 months miner) 

§ Bryan Stevens (2 years miner) 

§ Cameron McKenna (1 month miner) 
 
There have been many others that have 
come and gone over the 9 years and we 
congratulate them for their safety focus 
also.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Everyone has a right to go home safe 
after every shift. Mastermyne as a  
company wants this to happen as Iôm 
sure you do. Phil and his team have 
shown us it can be done so letôs follow 
their example and make it happen.  

July 2011  



It is timely to reflect on your Companyõs progress over the past 

12 months and in doing so recognise the great work done by our 

staff in various locations during that period. At the end of June 

2010, we had 519 people working with us and by the end of April 

this year we had added almost 300 (net) to get to 802.  

 

For a relatively small company, this has been a tremendous  

outcome which has allowed us to tender for and win more work ð 

so much so that we have exceeded the growth forecasts made 

when the company listed on the ASX in May last year. Growing 

so quickly in a short space of time can put pressures on longer 

serving as well as new members of the Mastermyne team; on 

behalf of the Board, I would like to thank all of you for a job well 

done in working so well through this growth phase.  

 

One of the distinguishing aspects of Mastermyne as a company is 

its culture ð probably best captured by describing it as òthe way 

we treat people and do things around hereó. Mastermyne has 

had a reputation as being a good place to work. I am aware that 

Tony Caruso and his management team are keen to ensure that 

we retain the essence of our culture even though our staff  

numbers are growing which adds to the challenge of maintaining 

a consistent culture.  

 

Some of our good people have left to work for our clients and this 

has put additional pressure on us to find good quality  

replacements. Our new training centre has helped a lot in that 

regard. Losing good staff to customers is not all bad; it helps our 

customers recognise that they have a partner with sound skills 

and enthusiasm to get the job done.  

Earlier this year your Company made a conscious effort to assist 

those less fortunate colleagues and residents in Emerald when 

the town was inundated by flood water. We provided our  

people at some cost to the Company to help with clean -up and 

other activity. Thank you to those who participated in this work.  

 

We all recall the sad event of late last year when members of 

the mining fraternity lost their lives at Pike River in New  

Zealand. In the midst of such sadness it was pleasing to see that 

a number of staff made personal contributions to a fund set up to 

help bereaved families.  

 

Events such as Pike River serve to remind us all of the critical 

importance of Occupational Health and Safety in our workplace. 

To that end we have strengthened our human resources and 

safety management areas with the engagement of experienced  

management people. New management alone wonõt address 

these issues; it requires a team approach to ensure that  

everyone is acting towards common goals.  

 

In summary, the past 12 months has seen significant growth in 

your Company and the numbers of people working within the 

business and on the right outcomes.  

 

Thank you for your contribution; no matter where you work in 

our business, it is important to us.  

 

 

Peter Slaughter  

Chairman  

Managing Directorõs Report - Tony Caruso  

Message from the Chairman - Peter Slaughter  

Last week I spent the day at the Bowen 

Basin Safety Conference and it turned 

out to be a day well spent. I got to listen 

to some very clever people talk about 

safety and there was also a very  

sobering presentation from Rachelle 

Blee, the wife of Jason Blee who  

tragically lost his life in a shuttle car  

accident at Moranbah North Mine.  

 

There is a real family consequence to 

workplace accidents and several of the 

speakers gave real examples of the 

hardship families endure after the injury 

has occurred. I have spoken previously 

about my own experience with this when 

my brother -in-law was involved in a  

serious underground accident involving 

a shuttle car. Now itõs nearly 18 months 

on and the surgery still continues as 

does the rehab; a real life changing  

experience for all the wrong reasons. 

This should be all the motivation needed 

to work safely but sadly sometimes itõs 

not. One of the speakers also noted that 

most people involved in accidents donõt 

intentionally set out to get hurt. In fact in 
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a large number of incidents it is often 

found that people were in fact trying to 

help or do the right thing when it all goes 

pear shaped!!! A good learning there for 

all of us. 

 

But on a positive note we were also  

reminded that safety management is not 

difficult and our guys at Moranbah North 

have proven this. With strong leadership, 

supervision, tough decision making and 

the cooperation of the entire workforce 

they have started to turn the safety culture 

to one that values production but wonõt 

compromise safety. And whilst we are still 

a long way from our goal of zero harm it 

has been an effort that should be noted 

and celebrated. So well done to everyone 

at Moranbah and keep up the focus.  

 

As this business evolves we are  

continually learning and adjusting the 

way we approach safety management. Itõs 

a never ending journey. We have added 

significant horse power in the safety  

department and we are very quickly  

seeing the benefits of having passion-

ate and educated safety professionals 

in our business. You will notice the 

change at your site as we draw a line in 

the sand on our previous safety effort 

and move forward with determination 

towards zero harm on all Mastermyne 

sites.  

 

Iõll finish with this quote which I think 

underpins safety management:  

 

òYou get the level of safety  

performance and excellence that 

you personally demonstrate that 

you want.ó  

 

 

 

 

Regards, 

Tony Caruso 
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Safety Report - Anthony Aisthorpe 

The availability of Workplace Health and Safety Rehabilitation 
Co-ordinators on sites will ensure due process is followed. 
Namely, that the Employee provides his/her consent for the  
Rehabilitation Co-ordinator to liaise with medical professionals 
to determine any short or long term restrictions which may need 
to be implemented, and make certain that all medical records 
remain confidential.  
 
If necessary a revised sign off of the health assessment will 
then be requested from the NMA for restrictions and/or review 
requirements which will be discussed with the Project Manager, 
as with any other medical. If restrictions are temporary, the 
Employee will be managed via Mastermyneôs rehabilitation 
processes for a non-work related illnesses/injury, to ensure 
controls are implemented to manage any increase in the risk. 

The past 6 months has challenged Mastermyne with its safety  

performance. Growth has given us more than enough challenges to 

deal with in the way we work safely.  

 

Everyone talks about culture. But what really is culture.   

 

Simply, itõs the attitudes and behaviours of the people in the  

organisation at all levels of the business. It is also the acceptance 

that all persons in the business are accountable for their safety and 

the safety of those working with them.  

 

What is accountability. Well simply said, with responsibility comes 

accountability. That means that you are accountable for the  

outcomes of the tasks you accept.  Every time we are operate a 

piece of equipment or perform a task we are assuming the respon-

sibility to do this safely.  We are accountable for the outcomes 

good or bad.  

 

How do you make sure the outcomes are good all the time?  

Simple - make sure you have everything you need for the task.  

§ Follow the procedures.  

§ Do your SLAM and control your hazards.  

§ Carry out the task and STOP if things change and  

re-evaluate the new method of controlling the new  

hazards. 

§ Focus on Standards - Poor standards reflect poor work 

practices.  

 

Mastermyne has now seen the fruits of a major push on Safety 

Performance at its Moranbah North Project. Accountability 

has been the focus and it has been welcomed by the crews. 

Standards have been the focus. Each crew has removed a 

workplace hazard each shift for the past month. The amazing 

thing is that this meant 115 hazards were identified and  

removed.  

 

This is a great effort and show that when everyone  

understands itõs black or white and gets on board with being 

accountable for safety ð it works.  

 

 

The following photos show the standards: - 

Changes in Health Status that may increase the Risk of Injury in the Workplace 

It is prudent that employees or subcontractors discuss any changes 
in their medical status or prescribed medication with their own  
doctor to clarify if there is any increase in the level of risk, when 
undertaking jobs tasks in their work environment, that may be 
caused by the changed status or medication.   
 
Should the doctor indicate an increased level of risk to the  
Employee or Sub-contractor in the workplace, the Employee or 
Sub-contractor has a responsibility to advice the Employer.  
 
The Employer will seek advice from the NMA on any required  
restrictions and where necessary will arrange for the Employee to 
be reassessed by the NMA. 
 
Sub-contractors must provide a full clearance from their medical 
professional advising that they are fit to carry out their work duties 
without any increased risk caused by the changed status or  
medication. 
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Introducingé... 

Beth Jooste  

Executive Workplace Health 

and Safety Manager 
 

Joining us in June of this year as the 
Executive Workplace Health and  
Safety Manager, we welcome Beth 
Jooste to the Mastermyne Team.  
Beth will be assisting in the business 

consolidation process for the Safety Department, to ensure  
operational areas are equipped with adequate safety resources to 
assist Mastermyne in meeting legislative requirements and to  
provide advice on safety matters proactively, now and as the  
company continues to grow.  
  
Beth brings to Mastermyne experience in safety management to 
ensure not only systems development and compliance with  
legislative requirements, but also a focus on ensuring safety  
becomes an embedded part of  proactive operational day to day 
activities across the business.   
  
Beth has worked in a number of professions, including roles within 
the sugar industry, heavy manufacturing industry and for an above 
ground mining contractor for heavy earth moving equipment and 
service.  Additionally, Beth has worked in roles within the medical 
profession, radio communications and accounting. Her roles in  
safety, while completing her tertiary education to a Masterôs degree, 
include Health and Safety Advisor, HSEQ Coordinator and Group 
HSR Manager in addition to consulting and auditing roles.   
 
These roles have provided Beth with a wide experience base that 
will be enhanced as she embraces and gains an understanding of 
underground mining to ensure she is well equipped to assist in  
driving safety within our industry; to have the Mastermyne safety 
record across all divisions of the business as the example to aspire 
to in the industry. 

Leon Du Preez 

Business Development  

Manager 
 

Leon started with Mastermyne in early 
July as Business Development  
Manager to assist with growing the 
business strategically. Part of this role 
will be looking after R&D, ensuring 
that Mastermyne keeps its competitive edge in the business. 
 
Leon brings to Mastermyne a wealth of experience having 
worked internationally across various commodities in the under-
ground environment. In South Africa he has worked in senior 
management roles in Gold and Platinum; he then moved to 
Australia in 2006 with his family where he started working in the 
Coal Industry. 
 
Leonôs career in the mining industry started in 1984 and he has 
worked in various operational roles from operator to production 
manager, as well as being responsible for the legal require-
ments of the mine; he also holds a Mine Managerôs certificate 
for South African mines. 
 
Since his arrival in Australia Leon has worked in a number of 
roles in the Coal Industry including mining engineer (looking 
after mine design and surface gas layouts), contract coord-
inator, Development Superintendent, Longwall Superintendent 
and Operations Manager; Leon was also the Business Improve-
ment Manager for Moranbah North before taking up his position 
with Mastermyne.  
   
This experience, coupled with his MBA and a Black Belt in Six 
Sigma, provides Leon with the business skills to grow the  
business strategically. 

We welcome Beth, Leon and Judy  
to the Mastermyne Team.  

Judy Millard 

Compliance Manager 

 
Judy joined the Mastermyne team on the 27th of June this year as Compliance Manager to ensure that  
Management, Employees and Sub-Contractors are in compliance with the rules and regulations of  
regulatory agencies.  In her role, Judy will assist in system development and/or alignment of systems to 
monitor and manage records concerning safety, environmental, occupational health, quality assurance and 
other compliance related activities.  Her role also requires her to make sure that company policies and  
procedures are being followed, while also ensuring that the behaviour in the organisation meets the  
companyôs Standards of Conduct. 
 
Judy brings to Mastermyne many years of experience in similar roles, having worked in the building, civil construction, quarrying, and  
bitumen and asphalt industries.  Her last role before moving to Mackay was with a large Civil Construction company in Cairns. 
 
Judy is a keen fisherman who enjoys nothing better than to load the boat up with supplies and head to the reef for a dayôs fishing.  She  
currently holds the title of the most Coral Trout caught in one day in their boat and the boys are keen to break her record.  As a newcomer 
to Mackay Judy is keen to get everyoneôs GPS markers off them, so anyone willing to give them up just give her a call. 



Mastermyne Underground General Managerõs Report - Allan Purse  

This financial year has delivered growth, 

diversity, challenges and success. Our 

footprint across both states has increased 

with new projects and clients. These  

projects are now operating at full strength 

and the challenges of mobilisation in a 

volatile market have been met.  

 

Safety has been one of the  

challenges our teams have faced as our 

projects have grown. The influx of new  

employees has tested our safety culture 

as dilution in some areas of the 

business occurred. Diversity 

whilst good for business has  

another side when safety is  

considered. The projects  

affected with significant growth 

have worked extremely hard to 

meet and overcome these  

challenges.  

 

In the Hunter Valley the drivage crews 

have commenced at Newstan as the  

conveyor and gas drainage works were 

completed. Our employees are across  

8 projects in this district and continued 

growth has been experienced across all 

sites. The Hunter Valley now has a  

Mastermyne office at Cardiff for support 

of the growing teams in this area.  

 

Illawarra continues to be the most stable 

area of operations. Crews at  

Dendrobium continue to work with client 

crews to form the most productive  

drivage crews in the district. Safety and 

standards remain outstanding and are a 

reflection of a well -run project and  

committed crews. West Cliff 

crews remain on supplemen-

tary labour, gas drainage,  

ventilation, major maintenance 

projects and secondary  

support.  

 

Queensland operations have 

achieved sustainable growth over the 

last 6 months. Three drivage projects, 

conveyors, all of mine contracts, 

longwall works, ventilation, secondary 

support and gas drainage are all in place 

in this district. Our Inseam drill rig has 

recently commenced on its second  

project at Carborough Downs following 

the successful works at Newstan.  

 

The Myne Start facility continues to 

p lace  Maste rmyne  above  ou r  

competitors offering solutions in this 

tight recruitment market. This facility, 

coupled with our internat ional  

recruitment partner Randstad, has  

allowed the growth and opportunities 

for future employees to be realised. Our 

HR teamõs ability to adapt to a changing 

market offers the projects confidence to 

cap i t a l i se  on  o rgan ic  g rowth  

opportunities.  

 

Our fleet division is now one of the  

largest in the underground coal sector. 

The two continuous miners being over-

hauled will allow strategic opportunities 

to be realised and add to our competi-

tiveness in the market. Market opportu-

nities have resulted in our entire fleet 

under hire and equipment supply will 

be at a premium as the industry ramps 

up. Our hard working fleet team has 

delivered in what has been an  

extremely busy 12 months.  

1.  What is your role at Mastermyne?   Project Engineer. 

2.  How many years have you worked for Mastermyne?  

Canôt remember!! 7 and a bit I think but I usually round up 

to 8, makes me sound cool. 

3.  What influenced you in choosing this career?   

Iôve wanted to be an engineer since I left school. 

4.  What is your favourite job at work? I like the physical 
aspects.... In the lead up to being bridesmaid for my best 
friendôs wedding I did heaps of shovelling - way better 

than going to the gym!  

MNC Drivage Crews Achieving High Panel Standards  

Moranbah Drivage Crews have worked tirelessly to achieve high panel standards that 
have been rated as some of the best in the mine. It was decided early in the setup of  
M/G 602 that the panel standards would be second to none. Everything has a place 
and everything in its place is the attitude that all of the crews are working toward.  
 
With some challenging mining conditions through faulted ground our main objective 
was to maintain strata control, roadworks and water management.  The stop and fix 
approach to our daily challenges in 602 has paid off with production up, time  
improving and the crews meeting all development targets.  
  
The continual improvement with our Safety performance and panel standards will 
increase production levels and reduce down time. 
 
Article and photo provided by  
Anthony Aisthorpe  

Mastermyne Underground Employee Profile - Sarah Fordyce  
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5.  What is your least favourite job?  Night shift 
transmixer operator in winter! You can guarantee it's 

cold on the surface and you're going to get wet.    

6.  What would you consider your best achievement 
in this Industry? I like the fact that I'm working my 
way up. It's good to understand all the different  

aspects and other peopleôs roles too.    

7.  What has been your most embarrassing moment 
working at Mastermyne? Just the usual blonde  

moments - they come up fairly regularly.  



Human Resources Report - Vivienne Gayton  

The growth the organisation has experienced over the last financial year is enormous.  We thought providing a snapshot of the 
manning numbers would provide a reminder to all employees, particularly those who work mostly at one site, that they are an 
important part a dynamic organisation that provides security and professional opportunities to all employees. 
  

Total manning number    823 
 

Net Growth July 10 ï July 11   278 

   

Employee Surveying 

We surveyed employees throughout the year. Their feedback enabled us to design our new financial year Human Resource 
goals around the expectations of employees. Some of the results below tell us we need to work on improving our  
communication with employees, reassessing remuneration arrangements and working with our clients to improve camp  
accommodation. 
 
Our Employee surveying has told us that: 

¶ 85% of new starters say their role is consistent to what was described in the recruitment process. 

¶ Workmates, culture and job satisfaction were stated to be the most positive aspects of working with Mastermyne. 

¶ 80% felt they could openly communicate with their supervisor however 64% felt communication in the organisation needed 
to be worked on. 

¶ Over the past 12 months 317% more employees are using Salary Scarifying to bolster their take home pay. 

¶ 82% of employees who left Mastermyne would recommend the company to friends or would consider returning to work with 
the company into the future. 

¶ Higher earnings, less travel, better accommodation and different roster were stated as being the major reasons why  
employees leave Mastermyne. 

 
The HR Champions will be on an underground site and staying in camp at least every 8 weeks.  We know we need to maintain 
connectivity with crews to ensure we keep informed of on our workforceôs hot issues. We will continue to listen while  
employees continue to give us feedback ï keep it comingé. 
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Company Vehicles  

Mastermyne is committed to rewarding our senior people with 

the benefits that come with career progression and one such 

benefit is a company car. We now have in excess of 100 light  

vehicles driving the streets of Qld and NSW which means we 

have a much larger profile on the road.  

 

We are very pleased to report that in the main the feedback we 

receive from the public is very good in regard to the way our 

people drive on the road but from time to time we do get  

complaints when people do the wrong thing. Recently we have 

had reports from the public about some dangerous driving  

practices, overtaking on double lines and speeding so itõs  

obviously time to remind all drivers of Mastermyne vehicles of 

their obligation to drive responsibly and obey the rules of the 

road. Driving a Mastermyne vehicle comes with responsibility 

and you are representing the company when you drive  

Mastermyne vehicles; notwithstanding that speeding and over-

taking on double lines is endangering your life and the lives of 

other road users. Weõve all seen the road accident commer-

cials and for those in Qld youõve seen the accident and fatality 

sites marked on the Peak Downs Highway; you donõt want to 

become one of those statistics.  

 

We will be taking all complaints seriously and there will be 

consequences for those who are found to be doing the wrong 

thing so please slow down and drive sensibly... for everyoneõs 

sake. 

Tony Caruso   
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On Sunday the 5th of June, 10 of our fittest employees (some fitter than 

others) participated in the annual Mackay Marina 5km Fun Run  

Corporate Challenge.   

 

A valiant effort was put in by all competitors and we are extremely 

proud of our teamõs effort, coming in 8th in the Corporate Challenge with 

a team result time of 1hr 12mins 30secs (1:12:30).  There were also some 

outstanding individual times, as follows:  

The event is held each year to fundraise much needed 

funds for the Leukaemia Foundation and we are more than 

happy to announce we raised $500 -00. We would like to 

thank everyone who was involved and also those who 

came down to cheer us on.   A big thank you and mention 

of appreciation also goes out to Digression Dance Wear for 

their kind donation of our team singlets.  

 

 

Article / photos provided by  

Tamara Jackson / Kerri Smith  

Mastermyne Employees take up the Corporate Challenge 

1. Jonathon Munro 2. Brenton Wilson  00:22:38 00:23:27 

3. Peter Vella  4. Tamara Jackson 00:26:24 00:30:19 

5. Chris Kneipp  6. Jeff Loro 00:30:33 00:32:37 

7. Vivienne Gayton  8. Tony Caruso 00:32:55 00:36:31 

9. Emma Caslin 10. Tanya Quattrocchi  00:39:34 00:39:35 

ACTION SHOTS!  

 

WELL 
DONE 
TEAM 

If you arrest a mime, do you still 
have to tell him he has the right to 

remain silent?  

Test your skills and try our  
Sudoku Puzzle.  

Of course I can keep secrets.  
It's the people I tell them to who can't keep them. 

What do fish say when they hit a concrete wall? 

éDam! 

Why was the opera singer arrested? He got into treble. 



Mastermyne Engineering General Managerõs Report - Allan Busk  

An interesting month?!?! The middle of the year for us mere  

mortals. The end of the year for the financial fraternity.  Itõs now that 

the figures start to really fly.  

 

This month has seen some major milestones achieved at  

Mastermyne Engineering.  

 

From a comfort point of view  

Mastermyne Engineering recorded 

2°C above zero at the Rockhampton 

workshop at 6.00am on the 21 st of 

June. Definitely not something to 

beat your chest about, however it is a 

reminder to our brothers in NSW that 

they are not the only ones who value 

a warm bed and someone to snuggle 

up to. Yes people, it gets cold in 

Rocky at this time of year. Strangely enough, the 21 st of June also 

happened to be the Winter Solstice.  

 

All of KMEõs new fabricated equipment has now been delivered. 

This was a great achievement for all involved at Mastermyne  

Engineering. We had to jump through some major hoops in order to 

meet the exacting requirements of the Kestrel Mine Extension  

project team. This involved regular inspections as well as a  

reporting regime that would make your eyes water. The bulk of this 

reporting has fallen on John Cash who has done a sterling job.  

Mastermyne Engineering Employee Profile  - Jason Lewis 

Q1. What is your role at Mastermyne Engineering?    

Workshop Supervisor. 

Q2. How long have you worked for 
Mastermyne Engineering?   

6 months this time around. 

Q3. What influenced you in choosing 
this career?     

My brother-in-law. 

 

Q4. What is your favourite job at work?    

Donôt have one; I just love my job. 

Q5. What is your least favourite job?   

Missing the lunch van. 

Q6. What would you consider your best achievement?      

Becoming supervisor. 

Q7.  What has been your most embarrassing moment 
working at Mastermyne Engineering?    

Havenôt had one; ask again in a year. 

Due to the ever increasing requirements to ensure the  

paperwork is correct, Engineering is pleased to welcome 

Jennifer Cartmill into the Rockhampton team. Jenny is a  

professional document writer and will be of great assistance 

in taking some of the pressure off both the Rockhampton 

and Newcastle teams, as well as ensuring our processes and 

procedures are accurate and up to date. Welcome aboard 

Jen! 

 

We are also proud to announce that Mastermyne  

Engineering produced sales of over $2 million for the month 

of June. We definitely have the right mix in the Sales arena 

with both Gavin Welsh and Brett Hooey running rings 

around the opposition at the moment. This level of sales has 

never been seen before and is testament to those we have in 

the organisation. Everyone at Mastermyne Engineering can 

take a bow as this effort was nothing short of outstanding. 

Naturally, these sorts of numbers create some pressure on 

the administration team who, under Carlaõs ever watchful 

eye, did an outstanding job ð Go Girls.   

 

A big THANK YOU must go to our 

customers bo th wi th in the  

Mastermyne Group as well as the 

traditional mining industry.   

 

Your support is greatly valued!  
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Our ranks in the NSW operation have grown with Matthew Neilsen (Apprentice Boilermaker) starting recently.  Our numbers in th e QLD 

workshop have also changed with Adam Ryan (TA / Truck Driver) and Damian Pearce (Boilermaker) commencing employment. We 

were however, saddened to lose our workshop supervisor Russell Perren to a different lifestyle. This change has allowed Jason  Lewis to 

make the transition to Workshop Supervisor while we have elevated Matthew Chin to the position of workshop leading hand. Thes e two 

energetic people will ensure all aspects of workshop life are safe and efficient.  

 

To the Mastermyne Engineering team in QLD and NSWééééééWELL DONE!!!! 

Safety statistics are also looking good with the TRIFR running  

at 12.8.  This is below our target of 28.5.  A great job by all  

considering the amount of work that is being performed at  

both the QLD and NSW operations.   

 

Letõs continue to look after ourselves as well as our workmates. 



Mastermyne Services Report - Ross Chisholm 

During this period, we continue to tender for a number of large 
projects which will see the Services division build on the  
experiences learned on previous projects.  Through this  
approach, Mastermyne Services will continue to develop the 
skills and staff levels necessary to provide a range of  
mechanical, civil and electrical services for projects such as 
coal handling plants, conveyor installations and associated 
surface works. 

   
Since the last newsletter, a decision was 
made to close the Mastermyne Services 
workshop in Paget.  It had been identified 
for some time that this workshop was  
duplicating works undertaken by the  
Mastermyne Engineering workshop in 

Rockhampton. Although this was a tough  
decision for all involved, it also enables the Services 
division to concentrate on project based works as the 
future for the division. 
   
As a result, the last two months have been a busy time 
for everyone, as we completed existing works, packed 
equipment and emptied out the workshop. Those  
involved have achieved an excellent outcome within the 
time frame that was nominated.   
 
I would like to take this opportunity to thank each and 
every person who was involved in the task. These jobs 
are never easy, however it was great to see the  
continued enthusiasm and support from the Services 
staff throughout this period. 

New Starters  -  Welcome to the Mastermyne Team  

Our HR and Payroll Teams have been extremely busy again over the last few months with  

84 new employees commencing with Mastermyne since our last Newsletter.  Well done Teams!  
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Paul Avery Jason Francis Aiden McDougall Jason Prior 

Corrie Bannerman Bob Graham Robert Mellor Lawrence Rainbow 

Rob Bartly Jamie Grant Judy Millard Jayden Rankin 

Julian Bennetts Rick Green David Mirfin Matthew Richardson 

Jason Bermingham Shannon Griffis Emma Molloy Dallis  Rose 

Jeffrey Bolton Tim Harris Matt Moloney Shane Ruhle 

Chris Boulton Nathan Harris Simon Morris Adam Ryan 

Matt Bridge Andrew Hitchcock Belinda Morrison Adrian Sanden 

Justin Broomhall Matthew Holford Don Muscatt Jim Sanderson 

Ross Bullimore Glen Holland Matt Neilson Wayne Skinner 

Graeme Carnie Richard Housler Brad Noonan Nick Taylor 

James Chapman Aaron Hunt Ricky Norman Matthew Thornton 

Brendan Collins Liam Jacob Ben North Adam Torrance 

Bryn Davies Aarron Jennett Darryl Parnaby Jonathan Townley 

Matthew Deegan Ty Jones Ryan Paton Drew Tuisamoa 

Michael Doyle Beth Jooste Damian Pearce Andrew Turns 

Leon Du Preez Adam Kennerley Shane Pendergast Vincent Vanderpoel 

Jason Eiser Mitchell King Gary Pettman Travers Wheatley 

Nathan Farr Terry Lynch Ian Phillips Chris Wherty 

Aaron Flannery Kirtis MacDonald John Phillipson Chad White 

Steve Fogarty Ian Mallyon Allan Porter Ben Wood 



Toolkit 4 Girls Program - Brenda Witt 

On the 30th  May, Myne Start hosted 21 female students from Pioneer State 
High School on their ñToolkit 4 Girlsò career day. The female students from 
Grades 10 to 12 started the day at a breakfast forum where they heard from 
and interacted with female guest speakers from professional and technical 
occupations in the mining sector. 
 
After breakfast the students were able to have a 
hands-on experience at the Mackay Engineering 
College (MEC) where they took part in a practical 
basic car maintenance workshop delivered by Rio 
Tinto trainers from an operating background. 
 
At Myne Start Underground Training Complex, the 
girls participated in a safety induction prior to a tour 
of the underground training complex followed by a 
demonstration on dismantling a rescuer. The idea 
of not being able to access their mobile phones for 
12 hours certainly made for interesting discussion 

when speaking about underground mining as a career choice for  
these girls (most of them were devastated when they heard you canôt 
access your phone underground). 
  

For students on the verge of making Senior 
subject selections and career pathway  
decisions, hearing and experiencing an under-
ground mine gave the girls plenty to think 
about with their career choices.   
 
 
The day was sponsored by Myne Start, Rio 
Tinto Hail Creek Mining, Community  
Development Fund, The Windmill Motel, MEC 
and QMEA.  

!ÖËàɯ+ÈÕÎÜÈÎÌɯȹÞÞÞȭÉÜÚÐÕÌÚÚȭÉÈÓÓÚȭÊÖÔȭÈÜȺɯɯ-ɯɯ/ÌÙÚÖÕÈÓɯ2×ÈÊÌ 

Following on from previous Newsletters, here is the next instalment in our series on Body Language. We hope that all the 

readers will find the information useful and interesting.   (Article contributed by Dave Fitzpatrick)  

 

The technical term for the personal space aspect of body language is proxemics. Proxemics - personal space - is defined 

as (the study of) the amount of space that people find comfortable between themselves and others. Personal space  

dimensions depend notably on the individual, cultural and living background, the situation, and relationships, however 

some general parameters apply to most people, which for Western societies, are shown below.  

 

There are five distinct space zones, which were originally identified by Edward T Hall, and which remain the basis of  

personal space analysis today. The first zone is sometimes shown as a single zone comprising two sub -zones.   
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zone  distance  for  detail  

1. Close intimate  0-15cm lovers, and physical 

touching relationships  

Sometimes included with the 2nd zone below, this is a markedly 

different zone in certain situations, for example face -to-face  

contact with close friends rarely encroaches within 6 inches, but 

commonly does with a lover.  

2. Intimate  15-45cm physical touching  

relationships  

Usually reserved for intimate relationships and close friend-

ships, but also applies during consenting close activities  such as 

contact sports, and crowded places such as parties, bars,  

concerts, public transport, queues and entertainment and sports 

spectating events. Non -consenting intrusion into this space is 

normally felt to be uncomfortable at best, or very threatening 

and upsetting at worst. Within the intimate zone a person's  

senses of smell and touch (being touched) become especially 

exercised.  

3. Personal  45-120cm family and close friends  Touching is possible in this zone, but intimacy is off -limits. 

Hence touching other than hand -shaking is potentially  

uncomfortable.  

4. Social - consultative  1.2-3.6m non-touch interaction, 

social, business  

Significantly hand -shaking is only possible within this zone only 

if both people reach out to do it. Touching is not possible unless 

both people reach to do it.  

5. Public  3.6m+ no interaction, ignoring  People establish this zonal space when they seek to avoid inter-

action with others nearby. When this space is intruded by  

another person is creates a discomfort or an expectation of inter-

action.  


